
 
 
 

Provincial Scaler 
Regular / Full-time  
Manitoba Conservation, Winnipeg.  
Advertisement Number:  25047  
Salary Range:    $55,743 - $70,184 per year. 
Closing Date:    February 17, 2012 
 

Qualifications: 
The following criteria are essential to the position: 
• Demonstrated experience planning, directing, implementing and managing company or government 
scaling operations. 
• Demonstrated verbal and written communication skills in a professional context. 
• Demonstrated analytical or evaluation skills. 
 
The following criteria are desired: 
• Experience working as a program leader. 
• Demonstrated interpersonal skills and the ability to work in a team environment. 
• Ability and demonstrated experience working independently with minimum supervision, meeting strict 
deadlines. 
• Experience as a trainer and/or presenter. 
• Experience with natural resource enforcement matters. 
• Demonstrated proficiency in Microsoft Word, Excel, Outlook and other software programs. 
 

Conditions of employment: 
1. Possession of a valid scalers license from a province or territory in Canada.   
2. Possess and maintain a valid Class 5 Manitoba Drivers licence.  
3. Physically able and willing to travel to remote locations within Manitoba for extended periods of time 
(e.g. maximum : one week per month normally and two weeks per month December – March) 
 

Duties: 
The position is responsible for the development and implementation of the provincial scaling (i.e. wood 
measurement) program including coordination of provincial scaling activities, scaler training and 
certification, scaling enforcement and scaling administration. 
 

APPLY TO: 
Advertisement #25047 - Rebulletined 
Manitoba Conservation  
Human Resource Services  
360-1395 Ellice Avenue  
Winnipeg MB, R3G 3P2  
Phone: 204-945-7182 
Fax: 204-948-2841 
Email: conshr@gov.mb.ca 
 

Your cover letter, resumé and/or application must clearly indicate how you meet the qualifications. 
We thank all who apply and advise that only those selected for further consideration will be 
contacted. 
Employment Equity is a factor in selection. Applicants are requested to indicate in their covering letter, 
resumé and/or application if they are from any of the following groups: women, Aboriginal people, 
visible minorities and persons with a disability. 
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